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EDUCATION 
 
2006  Queen’s School of Business, Queen’s University, Canada 
  Ph.D., Management  
      
2002   Queen’s School of Business, Queen’s University, Canada 
  M.Sc., Management  
    
2001   Haskayne School of Business, University of Calgary, Canada 
   B.Com., Distinction  
   
FACULTY POSITIONS 
 
2021-  Future Fund Professorship in Equity, Diversity, and Inclusion 
 
2018-  Professor, Haskayne School of Business 
  University of Calgary, AB 
 
2015-  Associate Professor, Haskayne School of Business 
  University of Calgary, Calgary, AB 
 
2014-15  Professor, I.H. Asper School of Business 
  University of Manitoba, Winnipeg, MB       
 
2010-14 Associate Professor, I.H. Asper School of Business 
  University of Manitoba, Winnipeg, MB     
 
2013   Visiting scholar, Department of Psychology 
  University of Michigan (summer) 
 
2006-10 Assistant Professor, I.H. Asper School of Business 

University of Manitoba, Winnipeg, Canada 
 
2009  Early Career Visiting Scholar, Institute of Work Psychology 
  University of Sheffield, United Kingdom 
             September – December (during sabbatical) 
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ADMINISTRATIVE POSITIONS  
 
2023-  Senior Associate Dean, Academic and Research 
 
2019 -  Associate Dean, Academic 
  Haskayne School of Business, University of Calgary 
 
2015-2019 Area Chair, Strategy & Organizations 
  Haskayne School of Business, University of Calgary 
 
2012-2015  Head, Department of Business Administration,  
   I.H. Asper School of Business, University of Manitoba, Canada 
 
RESEARCH INTERESTS 
 

• Workplace aggression, social undermining, incivility, abusive supervision, bullying, 
counterproductive work behaviors, workplace deviance, sexual harassment 

• Equity, diversity, and inclusion 

• Workplace safety and employee well-being 
 

RESEARCH GRANTS 
 
2025 – 2030 Principal Investigator, Insight Grant, Social Sciences and Humanities Research 

Council of Canada ($220,988). In collaboration with Zhanna Lyubykh (co-
investigator) and Ivana Vranjes (collaborator) 

 
2019 – 2024 Principal Investigator, Insight Grant, Social Sciences and Humanities Research 

Council of Canada ($225,259). In collaboration with Lukas Neville (co-
investigator) and Tara C. Reich (collaborator) 

 
2014 Collaborator, Institute for Research on Women & Gender, Collaborative 

Planning Grant, University of Michigan ($8,000), with Lilia Cortina and Sari 
Van Anders 

 
2013-2019 Principal Investigator, Insight Grant, Social Sciences and Humanities Research 

Council of Canada ($209,640). In collaboration with Amy Christie (co-
investigator), Tara Reich, and Lilia Cortina (collaborators) 

  
2010-2013 Principal Investigator, Standard Research Grant, Social Sciences and 

Humanities Research Council of Canada ($75,719). In collaboration with 
Sharon K. Parker (collaborator). 
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2007-2010 Principal Investigator, Standard Research Grant, Social Sciences and 
Humanities Research Council of Canada ($111,300) – includes RTS. In 
collaboration with Sharon K. Parker (collaborator). 

 
HONOURS AND AWARD 
 
2023 Honor Roll of Responsible Research in Business and Management 
2023  Honorable Mention, William A. Owens Scholarly Achievement Award, SIOP 
2021 Fellow, Society of Industrial and Organizational Psychology 
2020 Royal Society of Canada, College of New Scholars, Artists and Scientists 
2019 Peak Scholar, University of Calgary 
2019 MOC Division Award for Best Submission with Practical Implications 
2019 Dean’s Award for Outstanding Community Engagement 
2018 Dean’s Award for Research Excellence 
2018 OBHR Research Professorship 
2013 Rh Research Award, University of Manitoba 
2012 Associates Achievement Award, Service, Asper School of Business 
2011 University of Manitoba Merit Award for Research 
2010 Certified Management Accountant (CMA) Merit Award for Research, 

Teaching, and Service at the Asper School of Business (2006-2010) 
2009 Associates Achievement Award, Research, Asper School of Business 
2009 University of Manitoba Merit Award for Service 
2008 Emerald Literati Award for Excellence, Highly Commended Paper 
2007 Associates Achievement Award, Research, Asper School of Business 
 
PUBLICATIONS AND WORKS IN PROGRESS 
 
* indicates student or post-doc supervised. 
 
Books 
 
1. Bowling, N. & Hershcovis, M.S. (Eds.) (2017). Research and Theory on Workplace 

Aggression. Cambridge University Press, Cambridge, UK. 
 
Refereed Articles 
 
2. Lyubykh, Z*, Barclay, L., Hershcovis, M.S., & Turner, N. (in press). Perceiving the Inevitable: 

Understanding observer reactions to workplace mistreatment through the lens of system 
justification theory. Journal of Organizational Behavior. http://doi.org/10.1002/job.2854.  
 

3. Vranjes, I*., Lyubykh, Z.,* Caza, B. & Hershcovis, M. S., (2025). Understanding Perpetrator 
Reactions to Bystander Intervention in Interpersonal Workplace Aggression.  Academy of 
Management Review, 50(2), 224-250. http://doi.org/10.5465/amr.2020.0396.  
 

http://doi.org/10.1002/job.2854
http://doi.org/10.5465/amr.2020.0396
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4. Lyubykh. Z.*, Zhong, R, Vuong, T*., Robinson, S. L., & Hershcovis, M.S. (2024) 
Understanding the Impact of Witnessed Workplace Mistreatment: A meta-analysis of 
Observer Deontic Reactions and Employee Outcomes. Journal of Applied Psychology, 381-
403. https://doi.org/10.1037/apl0001239 
 

5. Zhong, R, Lian, H., & Hershcovis, M.S., & Robinson, S.L. (2023). Mitigating or enhancing 
harmful effects of workplace mistreatment. An integrative review. Academy of 
Management Annals, 17, 516-545. 

 
6. Lyubykh, Z*., Turner, N., & Hershcovis, M.S. A meta-analytic investigation of leadership and 

employee safety. (2022). Journal of Applied Psychology, 107, 2149-2175. 
 

7. Lyubykh, Z.,* Bozeman, J.,* Hershcovis, M.S., Turner, N. & Shan, V*. (2022). Attribution 
biases as a predictor of abusive supervision. Journal of Organizational Behavior, 43, 125-
145. 

 
8. Grandey, A. A., Beehr, T., & Hershcovis, S. (2022). A call for preventing interpersonal 

stressors at work. Journal of occupational health psychology, 27(1), 3.  
 

9. Cortina, L. M., Hershcovis, M. S., Clancy, K. (2022). The Embodiment of Insult: A Theory of 
Biobehavioral Response to Workplace Incivility. Journal of Management, 48, 738-763.  

 

10. Hershcovis, Vranjes, I*., Berdahl, J.L., & M. S., Cortina, L. M. & (2022). See no evil, hear 
no evil, speak no evil: Theorizing network silence around sexual harassment. Journal of 
Applied Psychology, 106, 1834-1847 Impact factor: 4.64. Honor roll of Responsible Research 
in Business and Management. 

 
11. Reich, T.C.*, Hershcovis, M.S., Niven K., Parker, S.K., & Stride, C. (2021). It’s a matter of 

perspective: Attitudinal responses to witnessed mistreatment at work. Journal of 
Occupational Health Psychology, 26, 374-392.  

 
12. Hershcovis, M.S., Cortina, L. M., & Robinson, S. L. (2020). Social and situational dynamics 

surrounding workplace mistreatment: Context matters. Journal of Organizational Behavior, 
41, 699-705.  

13. Hershcovis, M.S., Cameron, A.F., Gervais, L.,* & Bozeman, J.* (2018) The Effects of 
Confrontation and Avoidance Coping in Response to Workplace Incivility. Journal of 
Occupational Health Psychology, 163-174.  

 
14. Hershcovis, M. S., & Bhatnagar, N. (2017). When fellow customers behave badly: Witness 

reactions to employee mistreatment by customers. Journal of Applied Psychology, 
102,1528-1544.  

 

https://psycnet.apa.org/doi/10.1037/apl0001239
http://psycnet.apa.org/index.cfm?fa=search.displayRecord&id=F04AA5F6-E8E0-0F0F-AC69-8A342D65A58B&resultID=1&page=1&dbTab=pa&search=true
http://psycnet.apa.org/index.cfm?fa=search.displayRecord&id=F04AA5F6-E8E0-0F0F-AC69-8A342D65A58B&resultID=1&page=1&dbTab=pa&search=true
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15. Hershcovis, M.S., Neville, L., Reich, T.C.,* Cortina, L.M., Christie, A. & Shan, J. V.* (2017). 
Witnessing wrongdoing: The effects of observer power on incivility intervention in the 
workplace. Organizational Behavior and Human Decision Processes, 142, 45-57.  

 
16. Hershcovis, M.S., Ogunfowora, T., & Reich, T.C.*, Christie, A.M. (2017). Targeted workplace 

Incivility: The Roles of Belongingness, Embarrassment, and Power. Journal of Organizational 
Behavior, 38, 1057-1075.  

 
17. Reich, T.C.* & Hershcovis, M.S., (2015). Observing Workplace Incivility. Journal of Applied 

Psychology, 100, 203-215.  
 

18. Turner, N., Hershcovis, M.S., Reich, T.C.*, Totterdell, P.A, & Harrison, A. (2014). Work-family 
conflict, psychological distress, and workplace injuries. Journal of Occupational and 
Organizational Psychology. 87, 715-432. 

 
19. Hershcovis, M.S. & Reich, T.C* (2013). Integrating workplace aggression research: 

Relational, contextual, and method considerations. Journal of Organizational Behavior. S1, 
26-42. DOI: 10.1002/job.1886  

 
20. Stride, C.B., Turner, N., Hershcovis, M.S., Reich, T.C.*, Clegg, C.W., & Murphy, P. (2013). 

Negative safety events as correlates of work-safety tension. Safety Science. 53, 45-50.  
 

21. Totterdell, P., Hershcovis, M.S., Niven, K., Reich, T.C.* & Stride, C. (2012). Can employees be 
emotionally drained by witnessing unpleasant interactions between coworkers? A diary 
study of induced emotion regulation. Work & Stress, 26, 112-129.  

 
22. Hershcovis, M.S., Reich, T.C,* Parker, S. K. & Bozeman, J.* (2012). The relationship between 

workplace aggression and target deviant behaviour: the moderating roles of power and task 
interdependence, Work & Stress, 26, 1-20.  

 
23. Hershcovis, M. S. (2011). Incivility, social undermining, bullying…Oh My! A call to reconcile 

constructs within workplace aggression research. Journal of Organizational Behavior. 32, 
499-519.  

 
24. Hershcovis, M. S. & Cameron, A. F. (2011). Invited Reaction: Managing Workplace Incivility: 

The Role of Conflict Management Styles – Antecedent or Antidote? Human Resource 
Development Quarterly, 4, 425-435.  

 
25. Arnold, K.A., Dupré, K.E., Hershcovis, M.S., & Turner, N. (2011). Interpersonal targets and 

types of workplace aggression as a function of perpetrator sex?  Employee Responsibilities 
and Rights Journal, 23, 163-170.   

 
26. Hershcovis, M.S., & Barling, J. (2010). Comparing victim attributions and outcomes for 

workplace aggression and sexual harassment. Journal of Applied Psychology. 95, 874-888.  
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27. Turner, N., Chmiel, N., Hershcovis, M.S., & Walls, M. (2010). Life on the line: Job demands, 

perceived co-worker support for safety, and hazardous work events. Journal of 
Occupational Health Psychology, 15, 482-493.  

 
28. Hershcovis, M.S., Parker, S.K., Reich, T.C.* (2010). Moderating effect of equal opportunity 

support and confidence in grievance procedures on sexual harassment from different 
perpetrators. Journal of Business Ethics, 92, 415-432.  

 
29. Hershcovis, M.S. & Barling, J. (2010). Towards a multi-foci approach to workplace 

aggression: A meta-analytic review of outcomes from different perpetrators. Journal of 
Organizational Behavior, 31, 24-44.  

 
30. Herremans, I.M., Hershcovis, M.S., & Bertels, S. (2009). Leaders and laggards: The influence 

of competing logics on corporate environmental action. Journal of Business Ethics, 89, 449-
472. (authors contributed equally).  

 
31. Tucker, S., Chmiel, N., Turner, N., Hershcovis, M.S., & Stride, C.B., (2008). Perceived 

organizational support for safety and employee safety voice: The mediating role of 
coworker support for safety. Journal of Occupational Health Psychology, 13, 319-330.  

 
32. Hershcovis, M.S., Turner, N., Barling, J., Arnold, K.A., Dupré, K.E., Inness, M., LeBlanc, M.M., 

Sivanathan, N. (2007).  Predicting workplace aggression: A meta-analysis. Journal of Applied 
Psychology, 92, 228-238.  

 
33. Zacharatos, A., Hershcovis, M.S., Turner, N., & Barling, J. (2007). Human resource 

management practices in the North American automotive industry: A meta-analytic review.  
Personnel Review, 36, 231-254. (Emerald Literati Award: Highly Commended Paper). 

 
34. Herremans, I.M. & Hershcovis, M.S. (2006). Sustainability reporting: Creating an internal 

self-driving mechanism.  Environmental Quality Management, 15, 3, 19-29. 
 
Book Chapters 
 
35. Hershcovis, M.S. & Grandy, G. (in press). The Importance of Effective (Men) Allyship for 

Women Leaders, in E. King, M. Heble, & Q. Conally (Eds.) Research on Social Issues in 
Management: Call to Action for Policymakers: Defending and Advancing Diversity, Equity, 
and Inclusion (DEI) Initiatives. Information Age Publishing.  
 

36. Vranjes, I*., Lyubykh, Z*., Hershcovis, M. S., (2021). Observer intervention on workplace 
harassment. In EK Kelloway & C. Cooper (Eds.) Research Agenda for Workplace Stress and 
Wellbeing. (pp. 73-90). Edward Elgar Publishing.  
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37. Lyubykh, *Z., Hershcovis, M. S., & Turner, N. (2020). Workplace aggression and workplace 
affect. In L.Q. Yang, R. Cropanzano, C. Daus, and V. Martinez-Tur (Eds.). The Cambridge 
Handbook of Workplace Affect. (pp. 270-283). Cambridge, UK: Cambridge University Press.  

 
 

38. Hershcovis, M. S. & Bowling, (2017). Introduction. In N. A. Bowling & M. S. Hershcovis 
(Eds.) Research and Theory on Workplace Aggression. Cambridge, UK: Cambridge University 
Press 

 
39. Tarraf, R*., Hershcovis, M. S., & Bowling, N. A. (2017). Moving the Field of Workplace 

Aggression Forward: Thoughts and Recommendations. In N. A. Bowling & M. S. Hershcovis 
(Eds.) Research and Theory on Workplace Aggression. (pp. 350-370). Cambridge, UK: 
Cambridge University Press. 

 
40. Hershcovis, M.S. & Rafferty, A. (2012). Predicting abusive supervision. In Houdmont, J., 

Leka, S., & Sinclair, R. (Eds.) (2012). Contemporary occupational health psychology: Global 
perspectives on research and practice, vol 2. (pp. 92-108). Chichester: Wiley-Blackwell. 

 
41. Reich, T.C.* & Hershcovis, M.S. (2012). Observing sexual harassment at work: A gendered 

extension of a gendered construct. In S. Fox & T. Lituchy (Eds.) Gender and Dysfunctional 
Workplace. (pp. 120-134). London, UK: Edward Elgar. 

 
42. Bozeman, J.* & Hershcovis, M.S. (2012). Victim role in precipitating aggression. In M. 

Paludi (Ed.). Managing Diversity in Today’s Workplace, (pp. 49-75). Praeger: Santa Barbara, 
CA. 

 
43. Reich, T.C.* & Hershcovis, M.S. (2010). Interpersonal relationships at work. In S. Zedeck 

(Ed.), Handbook of Industrial and Organizational Psychology (volume III, pp. 223-248), 
Washington, DC: American Psychological Association. 

 
44. Hershcovis, M. S. & Reich, T. C.* (2010). Occupational stress. In I. Weiner & E. Craighead 

(Eds.). Corsini Encyclopedia of Psychology and Behavioral Science (4th ed., pp. 1124-1125). 
Hoboken, NJ: John Wiley & Sons. 

 
45. Hershcovis, M.S., & Barling, J. (2007). Towards A relational model of workplace aggression.  

In J. Langan-Fox, C.L. Cooper, & R. Klimoski (Eds.), Dysfunctional Workplace: Management 
Challenges and Symptoms, (p. 268-284). Cheltenham, UK: Edward Elgar Publishing Ltd. 

 
46. Hershcovis, M.S., & Barling, J. (2006). Preventing workplace violence. In E. K. Kelloway, J. 

Barling, & J. Hurrell (Eds.), Handbook of Workplace Violence, (pp. 607-632). Sage 
Publications. 

 
Manuscripts under Review or Revision 
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Alonso, N., Lyubykh, Z.*, & Hershcovis, M.S. (under review) Playing Dumb: Fear of facing 
allegation and strategic ignorance about what constitutes sexual harassment.  

 
Workman-Stark, A., Hershcovis, M.S., Cortina, L., Lyubykh, Z*., Vranjes, I.*,  Berdahl, J., & 

Chrusch, C. (Under review). Network silence in action. 
 
Manuscripts in Preparation/Working Papers 
 
Caza, B., Hershcovis, M. S., Reich, T. C., & Lambert, B. (Working paper). Coming out later in life: 

Effects of identity transition on workplace engagement.  
 
Vuong, T.*, Deng, C., & Hershcovis, M.S. Construct clean-up ten years later: A meta-analysis.  
 
Vuong, T.* & Hershcovis, M.S. Fourth party reactions to bystander intervention. 
 
Vranjes, I*., Vuong, T*., Neville, Reich, T. C., & Hershcovis, M.S. Perpetrator reactions to 

observer intervention.  
 
Workman-Stark, A., Vranjes, I., Lyubykh, Z., & Hershcovis, M.S. Using AI to train bystanders to 
intervene on sexual harassment at work.  
 
Practitioner Articles 
 
Lyubykh, Z., Zhong, R., Robinson, S.L., Hershcovis, M.S., & Vuong, T. (2025). Workplace 

aggression causes real harm—leaders must take action against it. The Conversation.  
 
Vranjes, I., Lyubykh, Z, Hershcovis, M.S., & Caza, B. (2024). How to intervene when you witness 

workplace aggression. Harvard Business Review.  
 
Hershcovis, M.S., Caza, B.B., Vranjes, I., & Lyubykh, Z. (2023). Workplace tensions: How and 

when bystanders can make a difference. The Conversation. 
 
Lyubykh, Z., Bozeman, J., Turner, N., & Hershcovis, S. (2022). Abusive bosses often blame a 

worker’s lack of effort or care for poor performance when it’s their own biases that may be 
the problem. The Conversation.  

 
Hershcovis, M.S., Vranjes, I., Berdahl, J.L. & Cortina, L.M. (2021). Complicity and silence around 

sexual harassment are common – Cuomo and his protectors were a textbook example.  
 
CONFERENCE PRESENTATIONS 
 
Vranjes, I*., Vuong, T*., Neville, Reich, T. C., & Hershcovis, M.S. (2025). Investigating the 

backlash effect of bystander interventions in workplace incivility. In Bowling, N.A. & Su, S. 
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(chairs). Recent Developments in the Study of Workplace Incivility. Society for Industrial 
and Organizational Psychology. Chicago, IL 

 
Vranjes, I*., Vuong, T*., Neville, Reich, T. C., & Hershcovis, M.S. (2024). Investigating the 

backlash effect of bystander interventions in workplace incivility. In Bowling, N.A. & Su, S. 
(chairs). Recent Developments in the Study of Workplace Incivility. Society for Industrial 
and Organizational Psychology. Chicago, IL 

 
Vranjes, I*., Vuong, T*. Hershcovis, M.S., Neville, Reich, T. C. (2023). Perpetrator reactions to 

observer intervention. In Hunt, A., Yang, L.Q., & Baker, N.M. (chairs). Perpetrator 
Perspective of Workplace Mistreatment: Why’s and How’s. Society for Industrial and 
Organizational Psychology. Boston, MA. 

 
Hershcovis, M.S. (2022). Bystander Intervention in Workplace Harassment: Insights from 

Research. Featured Speaker at Canadian Psychological Association annual convention, 
Calgary, Ab.  

 
Vranjes, I*., Lyubykh, Z*., & Hershcovis, M.S. (2020). Third party reactions to observer 

intervention. Virtually presented at 2020 Academy of Management Conference. 
 
Hershcovis, M. S., Cortina, L.M., Berdahl, J.L., & Vranjes, I*. (2019). Shrouds of silence: 

Unpacking social network systems surrounding sexual harassment. European Association of 
Work and Organizational Psychology, Turin, Italy. 

 
Hershcovis, M. S., Reich, T. C*. Niven, K., Parker, S. K., & Stride, C. (2018). Making sense of 

observer reactions to witnessed mistreatment at work. Academy of Management, Chicago, 
IL.  

 
Granger, S*., Turner, N., & Hershcovis, M.S. (2018). Consequences of workplace injuries on 

mental health among hospital personnel. Society of Industrial and Organizational 
Psychology Conference. Chicago, IL 

 
Bozeman, J*., Lyubykh, Z*., Hershcovis, M.S., Turner, N. & Shan, V*. (2018). Attribution biases 

as a predictor of abusive supervision. Society of Industrial and Organizational Psychology 
Conference. Chicago, IL. 

 
Hershcovis, M.S., Neville, L., Reich, T.C*., Cortina, L.M., Christie, A. & Shan, J. V*. (2017). 

Witnessing wrongdoing: The effects of observer power on incivility intervention in the 
workplace. Academy of Management Conference, Atlanta, GA 

 
Hershcovis, M.S. & Bhatnagar, N. (2017). Witness reactions to server mistreatment. Annual 

Academy of Management Conference, Atlanta, GA. 
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Hershcovis, M.S. & Bhatnagar, N. (2017). Co-customer Reactions to Employee Mistreatment in 
Customer Service Interactions. Annual Frontiers in Service Conference, NY, NY. 

 
Hershcovis, M.S. & Bhatnagar, N. (2016). When customers behave badly: A silver lining to 

customer incivility. 2016 Annual Academy of Management Conference, Anaheim, CA. 
 
Gervais, L.* & Hershcovis, M.S. (2015, April). The effects of target competence on witness 

reactions to incivility. In K. Miner, L. Wooderson, & C.D. White (chairs) New Directions in 
Workplace Incivility Research. Presented at the Society of Industrial and Organizational 
Psychology Annual Conference, Philadelphia, PA 

 
Hershcovis, M.S., Christie, A.M., & Reich, T.C.* (2014, August). Isolation and embarrassment in 

reaction to daily incidents of workplace incivility. Academy of Management Conference, 
Philadelphia. 

 
Gervais, L., Hershcovis, M.S., Cameron, A.F., & Sekundiak, M*. (2014, May). Coping with 

incivility: Consequences of different coping styles. In J. Bunk & M.S. Hershcovis (chairs) 
Explaining Reactions to Workplace Incivility:  A Collection of Mediators. Society of Industrial 
and Organizational Psychology Annual Conference, Honolulu, HI. 

 
Sekundiak, M*., Hershcovis, M.S., Christie, A.M., Reich, T.C*., Cortina, L.M., Turner, N. & 

McAmmond, S*. (2014, May). Observing workplace aggression: Effects of observer power on 
incivility intervention. In J. Bunk & M.S. Hershcovis (chairs) Explaining Reactions to 
Workplace Incivility:  A Collection of Mediators. Presented at the Society of Industrial and 
Organizational Psychology Annual Conference, Honolulu, HI. 

 
Reich, T. C.  & Hershcovis, M. S. (2013 August). Third party reactions to witnessed mistreatment: 

Overcoming a predisposition. Paper presented at the annual meeting of the Academy of 
Management, Orlando, FL. 

  
Wooderson, R.L*., Miner, K.N., & Hershcovis, M.S. (2013). Workplace incivility, political 

orientation, and health during Canadian and American elections. Work, Stress, & Health 
Conference, Los Angeles, CA. 

 
Wooderson, R.L*., Miner, K.N., & Hershcovis, M.S. (2013, April). Workplace incivility during 

election season: Do we target political outgroups? Society of Industrial and Organizational 
Psychology, Houston, TX. 

 
Christie, A., Hershcovis, M.S., & Reich, T.C*. (2013, April). Observer reactions towards workplace 

incivility: Role of power. Presented at the Society of Industrial and Organizational 
Psychology, Houston, TX  

 
Bozeman, J*., Hershcovis, M.S. & Bowling, (2012). Victim precipitation and retaliation. The role 

of victim personality. Presented at the Academy of Management Conference, Boston, MA. 
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Rafferty, A. & Hershcovis, M.S. (2012, August). Employee Neuroticism and performance as 

antecedents of abusive supervision: A victim precipitation model. Presented at the Academy 
of Management Conference, Boston, MA. 

 
Totterdell, P., Hershcovis, M.S., Niven, K., Reich, T.C*., Stride, C. (2012, April). Induced Emotion 

Regulation: How Others’ Interactions Can Leave You Drained. Presented at the Society of 
Industrial and Organizational Psychology, San Diego, CA.  

 
Reich, T.Cv., Hershcovis, M.S., Stride, C., Parker, S.K., Totterdell, P., Niven, K., Carter, A. (2012, 

April). It’s a matter of perspective: Attitudinal responses to witnessed aggression at work. 
Presented at the Society of Industrial and Organizational Psychology, San Diego, CA.  

 
Hershcovis, M.S., Visperas, A.*, Turner, N., & Reich, T.C. * (2012). Observer reactions towards 

perpetrators and targets of incivility. Presented at the European Association of Occupational 
Health Psychology, Zurich, Switzerland. 

 
Bozeman, J., Hershcovis, M.S., & Bowling, N.A. (2011, April). The Moderating Role of Self-

Esteem on the Abusive Supervision-Outcome Relationship. Presented at the Society of 
Industrial and Organizational Psychology, Chicago, IL. 

 
Reich, T.C. * & Hershcovis, M.S. (2011, April). Observing aggression at work. Presented the 

Society of Industrial and Organizational Psychology, Chicago, IL. 
 
Kirkendall, C., Bowling, N.A., Hershcovis, M.S., & Bozeman, J. * (2011). Examining the factor 

structure of workplace aggression: Toward a more parsimonious model. Presented at Work, 
Stress, & Health, Orlando, FL. 

 
Totterdell, P., Hershcovis, S., Niven, K., Reich, T. *, & Stride, C. B. (2011) Draining the Pool: Why 

Witnessing Unpleasant Interactions Is Emotionally Exhausting. ISRE 2011, Kyoto 
 
Strauss, K. & Hershcovis, M.S. (2010, August). Ideal and feared future selves: the influence on 

hope and optimism on future-oriented identities. Presented at the Academy of 
Management Meetings, Montreal, CA. 

 
Reich, T.C. * & Hershcovis, M.S. (2010). The influence of power dynamics on observers of 

aggression at work. Presented at the Academy of Management Meetings, Montreal, CA. 
  
Bozeman, J. * & Hershcovis, M.S. (2010). Moral agency and workplace aggression. Presented at 

the European Academy of Occupational Health Psychology Conference, Rome, Italy. 
 
Hershcovis, M. S. & Barling, J. (2010). Comparing the outcomes of sexual harassment and 

workplace aggression: A meta-analysis to guide future research. Presented at the Society of 
Industrial and Organizational Psychology Conference, Atlanta, GA. 
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Reich, T.C. * & Hershcovis, M.S. (2010). Workplace aggression from the perspective of the 

observer. Presented at the Society of Industrial and Organizational Psychology Conference, 
Atlanta, GA. 

 
Hershcovis, M.S., Reich, T.C. *, Parker, S.K., & Bozeman, J. * (2010). The moderating effect of 

power and interdependence on the relationship between aggression and deviance. 
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